PROTECTING THE RIGHTS OF WOMEN

MIGRANT DOMESTIC WORKERS

THROUGH EMPLOYMENT CONTRACTS

Name and address of
the employer and worker.

%
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Freedom to communicate

n ¢ Address of the workplace with family and friends
or workplaces
()
/
» Starting date and duration esronT .
17 : : Passport, visa,
‘ ! ¢ Period of probation or documentation
trial period, if applicable
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- g e Type of work to :
ﬁ ‘ be performed Occupational Safety
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/
* Remuneration (at least Joining or forming
minimum wage), method of associations and
calculation and periodicity trade unions
of payments
()
/
I ¢ Normal hours of work 2 g Skills training and
S and daily rest professional development
nw
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e Paid annual leave Dispute resolution
. and settlement
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. Terms and conditions
OBl - Weekly rest periods N relating to the termination
(24 hours minimum) h of employment, including
% any period of notice
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() ¢ Social security: end of service
PS benefit; access to social x Terms of repatriation,
security schemes; maternity . if applicable
leave; medical insurance
)
/

o
-
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Provision of food and
accommodation,
if applicable

d O

Freedom of movement




